Tfon# ^ 13^-33004/99 



REGD. NO. D. L.-33004/99 


3lRcT 4I5P1W 

(The ©alette of ,3riclia 


awiUKui 

EXTRAORDINARY 
Will—3SR54 
PART IH—Section 4 
-ft uch i fVid 

pub lished by authority 


106] 
No. 106] 


tiHcra iT, ipnf 1, 2003/3UW 10, 1925 
NEW DELHI, TUESDAY, JULY 1, 2003/ASADHA 10,1925 


StffcRJxRF 

2 ^T, 2003 

M*q rc m imftnT ) *Uu ftPum, 2001 

TT.W./28/03-04/3ff.^rf^./11/89.-“ «IH>I srfafrw, 1976 (1976^121) ^ WJ 30 ski xsti «iHki4T 

^J-MK U I Sfcfcr nmfor 4Tq>^>T fH^¥l4> H^Sci <?<?> 3iT»n 

^7T3j^^PiHfaRsw *h m t, 


3P2JRT-I 

1. 'OTTWT Hit'll : — 

(i) ^ fafaqH qHfa il l H> l 3fai (3Tfa^3cfrc^#S[Kt) fafWi, 2001 (^) I 

(ii) % if ychufii ^ <u<l<a ^ I 

(iii) if «N> % mc^sd 3rft)cni<| 3?fc T R cii^sVl : 

-q% % % fafwff 3RT«ff 3q^f«RT % ftPIFT ^ TO?T ^RT faftre ^9 ^ ^ WTF*f ^9 ^ 

■Htanrsr— 

(^T) ^ f^tf^RT 31*931 Tlf^T % aTT^R TR #t ^ TC, 

(is) ypfaqg«N ~*n%pyfafWtare mm ^ hRiPi^Eki m anq^~gf f t i v 

2. nfWm* 

^ if 113> ^ «fT?T fw? ^T Wrf % Jjftl'Sjtf T8t—; 

(if>) * * 3Tf«rf%^m f * ^ ^5fhq ilin] «J| "^F'«4> ^frf^rPrcnnr, 1976 (1976^>T21) 3lf^rt I 

(13) 1987^T5W‘f^3qf»T^Ttl 

(t) 5(1 i 
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t? I ~ 
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(*>) W^STT#! («|fiRI) ^[; 

(TI) ’^T 3iqf*T, sUm 3Tfo«t>lO «t>4^l<l cbl^ilC 10 ! TPT 1 ? ^ 

(7,) w.srf^srof^^^aw^ 

^ TT^m 3?R vtfH ^JT, ^^3TfM^rt I 

w-TRt f, ^iii ^wm\ ^r ^ ^ f t 

(Sf * <*’*«* •ffiiwft* vfvftitft) ^ 

*«** wnfliirt, oMvf, 

%I 3 %% Ww yg -a -q%/ M?fl wM ~^T f i 

‘ ‘ W^rn ’ ’ ^ sftr MOTi; ^ ^1 % 3if»^ 11 

artSAB’tah- 

^ *Pwrt. hw^-n% 

srrojfoit i 


3TEZJRI-n 

afawM itlr^Mf w^ffgrnit, ftffct, T^^rralhr^r^imif^ 

■aifuc^iR^V #T^*f^i[^Y^n~' ^If^iu i 

{ ^ ] %3TferM ^tx ^f ^Hi^K fw•gmrnr : - 

(D 

(i) ifrm-i 
. (ii) *%?MI 
(iii) ^%cT-III 

^m*iN % ~*m ^rm m> i < gV ii :— 

(i) 3TfeRi 

(ii) 7TH3T Wtt 

(iii) 3fa-s«fac^ 

(iv) *rir^ 
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3T«| ^*RqH H«S<r1 SKI *U<W< % 3i^ RRR-RRR RT iqpi^ f=r>m 

■^pf I 

(2) fcifWq J 

P^ f w tR Wf 3?Rf^%fW-W-73#^t, fafW-W-'OT^, 3TT5jfeta 3?fc T^ft 3FR StfaPJT, fMt PH^I4 
*n*5?T TJRT %*sfa RRfiR % ^3%^ ^ Wf-WT IT fafifcc %RT I 

(3) ^Jj£-7T— 

3T«fa**T ^TR> 3*qf^ Rfo reiT ff gF, ^fwt, 3TWfrTV 

^r+crrd, ^prc t tt^ sftr ^Rt spq &faRT, fM> Pt^w R tr 5cT '5 RT rrsr % 

^3*1) Vi ^ ^H'H-'HH’H RT PftRI "JiiHl 

(13) faftRR Rft fast Rt RTfi ^FT RF 3* ^ RFf wm *PRT % ^ % %7 3TfwfM RT «u*taM % RRt wff ^ 

srMt rthst rh<m 4k-$f «+>Kfui#R3rtfacTti 

4,3wn?ft <f»4^rft 

^T (qPn*ff 4 l fl %^tft ^ *ft> 3T^^ ^IHWRTlq^l^3T5^%3T^q#T, ^WI-WIl 

ft^^RT^SRT ^JRtfa^Rpt °mRki R5t PiFm^ sfo/RT 3TtfrR«T 

RR7f 60 'fcr ^ srfRRTRft 3TRfR% %R 3?tVRT 3RRIRt 31TRR RS Pi^frui : 

sftVRT yi'Mta c h % M-UH^I ^ =Ft smi'fl I 

(1) srfwftRt % rrr ^t stsrsj Pi^Pm RTfacFRt ^tpr t %rrr rstrsfr^ pRjfor RTfwrt ^tt : 

WTRt^^, ^ <*)4^lR4f % RRR ^ Mt 3T*R«1 ftgpRl * iPh^iO "SWI 

(2) gfe? - *?Tpft fiippm4 ^RRi^RRfim%lRRTR rrt29 % 3 ^«k ^-s{^ -h<^k^rt m-ii^rr; 

(3) 3TRRt R£?ft RT RT^F srfRRnft 3?ft RpfRRt R*t ^ SRI RRlfaRff^T RT hi^oimi^i faP***ii 

STTfararcl ^ (■fe%R) RRTR-RR RR[eT RRRT 3Uq!^cH #TT I 

( 4 ) (i) sFfifrfr— <$\i ^pt — 

c^>) ^R%^5T^RR%^Tt, Pn^ neil/nfa 

3T8^ 

(13) % ^tHrct ^ ^q; 'ft, ^rf^r % rt«t f^n ^tt Riqi? ^r ^RR f^rr 

"Sort t; rt f^Pw ^ RT^ ^ ^tHT : 

^ r^% 3Rq^^'CRW I X,'^tR Wt 

% 3RRRT 3^fR% 3^"^ % 3RR 3TTRR f, <fT ^ ^RpRR %TP# f T^ W11 

(ii)^iTT 

3T^Tq^pT5f^RT3R^3Tfq^^^F4^ 3^5^11 %3T5^3RT^^Tf^‘M^%^^^ 

RtWSR^T^TTTt 

6. ^HMH3ftT^ 

fRpRTR3 ^ J aPw^'<1 »7%3fk 3-H y*k 

^ 3Tft#Rm ^ W 17 ^f^WTT (1) % SRFfa %^I RTW ^RT W^-RRR RT f^RtfrcT 1 

7. %^urw 

*mRki mr %'f^R^ ttr? mf%3 ^rtr^r^rt % 

farj <j^f^> i<Mf^ % <*i4 f^RR - ^ 3iK**T ^l v ft: 

■cp^ -qf^ -^r f^RR % 3RRI^T ^ «+|4 j J 5 u l ^RcIT t, eft R^"3R f?pT ^T %H 3% RTRT RT> 

*15! 5t J ll I 




4 


THE GAZETTE OF INDIA : EXTRAORDINARY _ [Part HI—Sec. 4] 

s.Rfaftgrr 

(i) f4^%i yifa^id am r 4 sRrfa^ 

Rft R<4RiR(r *A»'ii t 

(ii) 3rf^id wf % fert r*; rt; r>4rf(I rrt r 4 Rft arcrfR % mR^sht RT 7%TTr, Rl^(=W 

^Tf^Rt'SRT^: SRTf^^t 3T^f«T ^gRiRT R^RTT I 

(iii) -3^cR^%cT^f 3#T^T^R^^3R!fR%%^RfRte^T| 7 TT, M ftsjfRtl MlR<«W<l ?RT W. ^ 

3TRfw Rvt 3RfR % f^RRTRT RTF R^Rl I 

(iv) (^)fefWRRT3T#R«T R^«W <^4^ Rm, hR^W^T^RT, 3Hf«^Rt 

^ 3TRfRRfR?t 3IRfR%%TJ RSTRTRTR^RTI 

(73) 3?RtR7RRR4RFTR>4RTft WRfaRR43fRRftR^R7R^^f^^RT^:R^Rft3TRfR%f^Rfcfcin' t R 
T^RT, fr^f^T RlfRRFRt T?TT fllH H$)^ ^ 37 RRr>^ 3TRfR%f^RSRTRTFR%RTI 

(v) %Rt 3Tf^rft RT »4^l(i % RTR^ 4' R^R^FF RJ* 3TRfa, <RT% 5RT # R$ 3R7TRT7RF ^ R?t RTRT 7FR7 RT fR#ffT 

■gifV^lO RTF TR 4" 7R7 3RfR % ${M <4flR>l RT'ffRRF^R 3RRTtRRR3> lfr% R7 ^F^R RpRRt % R3H^ Rff'R%Rh 

9. Wl4)*<<J| 

(i > Pl^nK l mPqq> l fl Rft TR ^f, ftpRft rRr^RTr4rT^% 3RRt tiU^m tinl'i^n'f)^ T T'^ T ^t .RR#^t, Rt"3R 
3TfTO^RT cf)4-c||(l RFt «Nf7 RJt #R 4' TRIRt RT( f*Rl RTRRI I 

(ii) Rfc Rfafaff R^RRI$ R$ 3Rfa, Rf^R^Tlt, 7#R RfafcjT R>fr 3RfR %T-falR, Pi^Prci Miffci^fCt Rft RF 7R ^ 
SFfRRFTTt RT RTtfRlft 333 R5 R7 *RHftR>RR %#R R#f t, 7?F :— 

(RT) ^fR^f^R^atftRTFftRTRT^Rlft^RTR^^^flRft^RTTi i<R> *isl^ R>T 3i^qi 3«^jTJR3r4RRr 

Ht{\4 °hl ^RK tFHI'fl RTF +F°Ml) I 

(73) ^TRT R>t T^FT R3t^T3 R^feftSTfRRTTTtRTRP^RPt%RTR^4‘, ^ ^ RSR7 yrHiqffin ft>RT'RT TSRRTt, 

f^RT^ <s$ f^ERT RRI RTF 

10, RtfeTIT ^RT ^SR cfjt "RRTf^R 

(1) (RT) RT^ arftRTrft RT R^RTTt ^RRt #5% RT 3TFt ^TRt R RT RFm % 3R^ ^ ^ ^ f^T^T 

(73) HlPeifl R>t 34^f«RT 3RfaTO :~ 

(i) f3Rft 3Tf^FRt %RH# ^ #T R^%, 3^ 

(ii) %7ft 3 ? 4 rr 1 %RTR^7RTR#nI 

( T f) f^FRft^fwftRT ^)4^ R! g lTl !R- fqtW( 1 (73) ^T^RRtfSR 

offt 3Rfa % ^7R %RTRTT3R RJT ^RTPT 3R3T#TTI 

( 2) ^T-f=ffWT (1) 3 3RTf*te yfcl^d Rm % 1?^ ^ ^ ^ RRR»Rt Rr ^4^ld, fRR% fR^5 
^l4qir^^i f, %f3R Rlfwft % Mm 7^ Rt ^RT ^ Rff R^RT 37RRI7RFT3R R^f ^ 77%RT 3?R 

^ RT 3R%T ^7R ^ arf^Rn^ RT RRfRld ^ RRIRR3R W ^ Rtf^R RR W RRTRt #IT, 
7T5[M^W1 y lft|*hl'0 '5RT t4)«tiK R RR #RT R1RI 

Twr^nrr: 

Rf3 f^RTt 3rftR^ RT <+)4^l0 R^T f4etfR7T ^f^RT W^RT^ R^ <^)R U ! R7U4 RT R^ illdR v*H<l fRRTRRT^t fR" : 577% 
fRT^ 3T5RT7TfR3T RTt4rT%RT RRt* R ^ R>t 3t R8R RTfRR^t 3RT a^R 3TT^R RlfRT RR) ^77 PiPi*i*i % ^77 

3TTRW7t RT +4^l0 % PW-S ^WRfRRT 3RPlRTfNt R^t cifRR RHT ^l^'ll I 
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11* 3tf&Wlffal 3flt ^qi-^frl 

(1) sVin 

Tfx^J-qf % (2) '4*TI ufaftl STO fawRjfl PhU^"^ STT^ 

fo*ft srfroift ^ 55 M 3=fl^ ^ *11$«F3 30 ^#*T ^%^TC, # *frtft, 

■qr^J %*ft *ft srf^Rt *TT ^fit 7TO ^5 ^IT-f^RT ^ f^TT «u»<mi j 

SrftjqiTfl' % ’TFT^ ^ ^ #T 'TOft afo ^Nrd % '*TFR^ 3 ^ <T$ fcifom 3*3 ^ fan 'Wl *TI ^ 1 

.flfoewfl *n «mWI -a^r 3rf^iRt% H1H<^ '3f‘flfa'*TFft% «UI«K afrt % HiHC?} ^f U>«t> «KI*K ^RI% 

I 

^f^^TnWT%^^3T^%37T^T^aTO^a^W^tn«h4^l<l <Hl^lfaj, *1$ ! 
% ^ H^^ %MhRg?gng% fafa% fa?.& 4Vi ^ fafercr 3r*qpfar ^ % a^^r ^n-n^q-i f*rei% m nfa *isl} 

gwfe%*frrc PMq ^n i'gigt^'q^ li^ ^fl itfagr^^faff^gnfo^qpftfan^t, <w ^fa^iO/ 

w TO ^ *I*TCT ^ fatf '3inj I TT, ^ fa 3T«q?J % 3H^r ift *T fait ^ I 

(2) s?«rcr ifti % wt ■& m #rifcft farcta y^tt^ ftrfn ^ ^fa 

^-•fafspqjT (i) «#»<f^t-m jihi ^ 1^*11 ^ i*i^ oifachtft in 

frifcllfl % *TFT^ *& WT-WT ^ ^0<ll sffa 3T«q$tr ftpfJlfar ^ft l 

e»<^ % ftgfl H T ^ % <Hl i ^aK i gV ll I ^ 3Tfcre>lft?n»4^l<) R^n J 

^ ^I-f¥f^'#TTl 


W 2 ?PT—3 

■^T-teTi, ^Rwdl, M<jHRi^Uri«^ 

12. ^T-f^ri 

SK I 3?fwft•qi%~*Nq SK I MlwK ^^T-f^RTt^wffeT 

im ^f tot ^fTqnr 3?k 1*wffer wrod ^ftnt \ 

13. 

(i) fy^r- fqPrqM (3), (4) (s) a^ (6) WT-WTm^1^ 7 T^M#''^ *iMPi&iT% 

"^FT*fc*fant % yr^«h ^^4%% 3 h-o4o ^i^'l-'qR ^‘IH 

(ii) qft^TT ^RT fq^ffer ^ JH*<KI«f ^ ^ T^T ^ ^«q*i %??T 'Ji«4*TI TI«n V% 

^Hfiw> l R 4 f ~qt *h 4 «sl l fi.qf , ^TT nR-qiRnd i«t»Mi 'jii«<*ii I 

(iii) (^») fa*fl J I U HI ^'^gpf ^T^niMN^f <s ^1 P 13 RKI 

^f»t rtido % "^Ppt ^ '^iih.'H I 

(73f) ^hh^h [q^iK'qT^^t'qi ■chI^^ •3ftF^4«*»i- 0 "qr ^ 

qfx^n ^ Tjopq *3FRlft "^F "qi ^fR*TPf ^ «1<»»1 qR^otil % ^f ^ '*H‘<'111 

(tt) ^ q?f f k\m ftwwq rgt <nfaq>i<l -m <t»4qi<) ~gf, q^i on°A 

(iv) -ait ijjpjjf ^3rfwd•qr ^n«i y*r*rerftri to^i, ^fwFi, ^29 ^t^t, 

1980 %T^TTC57T'Q7?>. 2/17/79-^TR. 37R. aft. 'SRT nlcmfcici ^ ^ "SRI dimi^ «ii^ ^ ai<l<a 3fo 

^?n^3TgF^^t^HT^ 4H»1 qR^I ^WTTW ^^fi^Kt3f|T^T ci<3t<yK q^unVi ni^ft 

-3/90-«m.3m.^. ( 1 )^^ 
I 


w9«, 1991 M<SHf 11 

xt^ "^f^f “*?? ^tWTFT % 3HFf?T 3Tf^#qf **11 ®r>4^i W H<^s< qfvwii ^ 
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(v) qrq>4^lftRfqR 'U**K<*lR*a<Iiqft l |UHI *i«h% 

Tprpq ci^ql ^ \4 fid1[qr%TF^R R ^t'5TT 1 Q7Tt I q?lR fq>qfc ■WlMM qt37RfWT RfolR) %?T5cT qR? Rhy, 7 !^ 3TR4 «wO ‘ z TT qiR^lR ®^Fj 
q^^qrRf^lq^^f qtT^RtqRtarqRqnR q^ qq^ qi^ snqfRqf qft wr^Rw ^TR^im ’RfR fR^TT 

RR 3T*qfRqf ^RT %TT t TR Sfaif % ST^SK fRqfftlT RTtWIRlt) 

14. R^RfrT 

^rRt q^Hld^i Rse % ^qfRRq R qft qmRft affrq^ RtgRqqnRqr <t>4^k) fRRt q^ qr RqR R h^-iRi grfv°r>K 

w q^f ^ t: 

xpr^-q^ ftjRqrR stfqqfiftqf qt qjRqiftRf qft R»»Rlq.*K e W<. &K1 SrfRPlMH qR RRl 29 % 9*IK Rhq, 7 !^ 

Rmf % 3PRTR qR ^iRRt I 

15. TIrqTeKfa 

^ ^ srRr^R RT f^ ^R’WTFFT ^ % %II Rt^?! 1^1 T M ^ 

rt '^f^T RqR rt R<hhh R qqrqtqqqr fR>4l RiRi^ -srqfqqr hRRI^tt R «i 5 i qR ‘Rrt Rtfe? R^ 

WqFFq qq R q^R qqR *^TT qftqklT R fRqR Rl TFR ycniciRfa f^TT^T ycr>qi%i 

&sm- 4 

3W*m, 3F[¥IUH T?4 3^ 

16. tort srtarRqr <*,4^ifl <*>1 ^«=n *\*nw 

•grRqr ayfwRqr <*>4q i 4 &P q>T T^^ l RrT^ ST^tR qr qRqiR gRil aRrqqqftRqniRNfiqR WT qR 'flilRfl qqiqgRqr 

faq^'qTq-fqRq, Ri^khI qr R ^Rwi qqr ^ k tott afR f^FF qr 

H^l-Mdl trTT I 

17. fcRn^Rf TTq cFT <lfRrd| 

#qr qrr qrRqr srfqqsTRqr qRqrR'sq RM % qr4 qRnr sftrsw ^thkth qRqr qqr qq *qfqq qr <^fViR)* sro 

^p^q-^pq "qq ■f^rr tjtt ^Rt 3y(^Rf TTq Rf^Rt q>1 Rt ^^HldH c hl*ll, f^R% ^qpq-RroRr, RfRPR qtRnRpq R" «ai T F7T Tt I 

is. RnqRRTrTr^rqniTTjR'^n' <ff^irdi 

5rf^«hi-0 ^t ehR^iR snR ur^t %RqRt ■qqqT % -hihciI R> R Rt^RR^n «i , ii^ RR■qrqsjr "qr 

^ R RtqRRr q^Rr Tjqqr 'jh^ii %%Rt °hIRo ■qrRNTR? IR>yl <*4^(1 q^trqq^ <*>Vit, 

-qy 3Fq yiRy<+><u| ^ttt R^ji % Rrqqi^q q'R qr^rq qq?"sR qR^ ^RqqqR ski srqqrqr^Rq T jr °h<^ R^n q^% % 

■Rrqq q?Ff i ^R fjRqq qq% %RrqTTcRq>qqfqrRsr^jqtR. i Rq^RfwqRqri 

19. RRi f?d qR "^T <(R4^ 

q^qq; qf>yqqR qr -*^qiO Rq^qit Rqi ^hh^iO qq RrwjRq> qRni 3Rr^fq>qq%qqqr%%'f^ni ^tych q>Vn qqr 
mqqR syfwfRff, ^%TnFq^%^#r-Rqq^ : ?TTq'fwrqR r^ai^ii ^qqqc ^qrq^qn 

20. Rq, TfeRt 3nf^^jr41*KM 

q?ff ■iR aRqqqR qr qRqrct wq.qTfwR qit ^ ^pRfjRr % RRrtqr% qqqf % Rqq R Re qiRRqt qT <g.<&U 3rrf^% 
%xiq^ Rt Rm qff Rqi RfR RRt R^R%fRqTRR %Rt ^ttR^t qr ^nqiiO ^i4^fnq> qr m^iRio q^f qjRn, Rt tiR «<=wR 
'mw R >3rfR^ti 

21. 3ifterRqr^nfwR^rci«riir%Rqrmrqrosierwqqr miRoiiR^ cq«*4*i<*q?T%Rwrq^qr 

q^ Ri 3rfqqqRqr^RqTR‘WT TqfqqqRqR^ Rt qr?R RqrTRqrqqqtePT, qit 

qqqRrRt Rt qr ^H^dPiqj, q^t *4)qu, ^TTRqqrqiqqRf qRnr: 

■qr^ qRf srfqqqR qr qRqiR RRt R 35 R R» Rpn fqRt WTrRnq? qr qR^rq qq a^RqRrqj -^R -ST^qT 
^cH i r^q , omq^ i fqq> , ^i^fc rq? , RqrfRq?, qiRfqr3mt «wif^i^> m 3iie6ifH«+> q>iR?i?f%srRH <*< %t% 

c5>h 4-< qqqfdqRr qqqf R qR^ qrqr q i 

q^ Rt fqj qq qriR ■qt q? ^iq R qRf Rqr qr qR qqqr qq; qq Rqi qf^ q^iq unfqqsrR s^i Rttt qqR q^r R^i 


fRqi^i 
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fWflcKW : 

(i) srferft^T*h4^i’0%3>i ^ fi^-q fa>4t *mnr^ii fa>«t efiRfafw^fwnfa>«t 4W ^ 

T^Nft ^RT 4*ll4l % ^TT <stH«t)i °txdi % 7ft 4f«t> ^t ^ J ll I 

-(ii) «Ohi y^Vil <*>4 Hr %^ft hR^k % R»>«1 ^ 7ft, «*jihk ”*f 

^ «fjl<J *1)1 <3H «W *11*11 '511^*111 

(iii) ^Bt$ SffqqiRt ^T ♦1'jjO % fq^I <hK 3TT^ <64*^41 ^1 Pi 4^H % I^RPT, l^vETt ^ 

■^■qT 3pq 4^it %, faRt 4)^ 3ffafa4H, 1956 (1956 ^JTl) ^TT C1W*1«1 3FfrT favfft 3pT % 3f4fa <.fal*5el®r>fl s*f*tflw 

t, 3iq«rt qifqf^T^ 3J%SRf 4H*t)l{) ufaffl % B*l<fa iff WT^* MFT ^Tfff #11 I 

(iv) Wt Hlfa+lfl ^4 4^fl%fa*1l fa>4l ^ yi§^*^fs|7l ^%Q[3T*T^ 

"5RT ^ fartft % «(<$ TjRt^ 'qfa *4l<*»k 'hVii I 

22. 3<f4fcbrftHI 4tl fcff^ I'm ^ 3^MfV^d( *1^T ^1*11 qT dMf^yftl *h^ , 1l 

(i) ^ 4t ^fN<*>kl "qr <64**Ki W «ltq«bl(t ^ 3*3*# %Q[ f*FH '^jst ^ 'STjJMfWtl ^ #!T 3?ft ’T # 41 h|A ^TT 

JfcliHI % H IH<rt 4' WTO % 3R7j^T f^FTT T^TT I - -. : 

^ arfawt ^ gfjfrnft ^itarszt, srfafwr, 1912 (1912 ^>r 2 ) ^ Trcwq t^ct fa>4t <h-m <*>i^ % srtfrr 
^rt 'H^c+il'O ^rnPl %, ^Tt <fyi^t<R'0| ##R, I860 (1860^*3 21) ^TF 3Fffff4v4tf4fa% 3T4fa 
^■qrfavtft yifsfawi, ^?rf^'qT^<tw<i swfa^n w«r^f 1 1 

(ii) ^ •3ftf^nT^t% , ^t^ ^ftqq im ^ <n> ^ ^ 

< 5 ci 1 ^7ft "qf <3ifaef> TPPf d^h ^77 itj't ^IcH ^ ^RT 1^7 5^'ti 7WR 

yifq*6l0 "5RT "377 iTC <H jVII^HIW«h «wtai4 ^!T % : 

■qr^ ^ w? y if^^i-O ■■wg^ ift % srfwRt ^ ^at 'ift^ifTPif 3 $\ ^mR*j a «rf^ ^ ^f trt ^t ■ 3 ^ 1 % Pi<^ °i 

^■qTWT ari^sft^^Rmt ■qr arfq^r^tWt 

^qt^i4 ’^t'SRT Pi^l^a f^Tr^TT^I 

23. ^PT^WTT^TT 

■qft 3Tf%WRt^^TT 3T^ ^TFI# $ WS\ "SMRV ^TT TrHRV «ff^RRt ^ TfRSn W ^5T 14t ^ 

Tt^ft % fsFfi m mpw ^ ^ 1 

24. t4)«hK ^ ♦i'tlfH 

(i) ^ ^ ^ 4t ^ ^ TIT^> ^ "qr arohw 3fteRt ^ qj»NRt‘3WT ^N>R ^TT ^ftr 

W=q^3mt«itT^^T4^T^ftRTt<M-M *4pw ^t '3H5K f41«6K^!^^>t^*ifn ^TTI 

(ii) ^3ff^Kt’qT<b4'4l<1 :— S 

(1) ^HT'^1 T !^f■^ 7 IT ? TT7^3T 1^%%%qr<s«t)^|(JMl;‘qr 

( 2 ) jciH "^tt% Hiai-fqcii "^tt w^'ti 4tTOH“^t, yc^^T"^ tt^ 1 ^ =^1^ *i$7 ’ i ri4 T n 1 

1961 (1961 ^128) 4t I 


25 . jererf, Ttqrf 3uf^# . 

^ 4t arfwft'zfr «t>4-4i(l fas# ttftt % ^zn»f, ft^Rf, fefH ■•u<i«i41 HffT ^»Vit: 

RnPi4H ftvfft ^4 f4^3rf«I^^Tn^4w(t'^t3T^7Rt4> ^ 3 ih 4) WVil*^T yHlfu|*h <6^ Ttfra^^TT 

'i^'T hhi w^nr i 

Pt>41 ^«IT% «l<f>f, ^‘^T'5ff?T’jfn4t '?TTR»i«t f^ht+i <^il qtcj «ftt ^crql-'aic r ql ^7'qT[qs»>^ ctHm ^1 % 

■fcHJ T TRT 'Ji|i< , ii I 
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26. *4 <AAafU R$Tf 14A wT ufdsHSj i 

( 1 ) 3Tf^efcl4 "qj e t>4FlO o^RkIMA - P t T'A :— 

(i) fWl 'vnm FTFT‘^FT%fFRTt3T%Htt«i atfFFRtFTFRNAtFT fFRTt T$ ^qf«RT, 'BqftflRf-%^>4, 

ctiH-il FT "HVf A, ^qii? F^T Pi J if4<1 ift FTR^, PTF^N>Ftf Tjfa^-AFFR^TFSTC^ft, FjA Rsff ArTFI 3Ri4 

Hf<Fl|%Pt>4l ^pHFitFFf Fit 0131 Ri Rjff AnTFTaT^m PRFltFT3R4f%# FfiqK<3R Fitf%4t3TTf^ 
FTtFRrA RgTgu^ iii 

(ii) fe>41 fas*4 %fr<A Afe^lqO ft[ 4*^Fit7SKtFRt%FRA t[ igft ^f | %-f^ qR% f ^| - Hirenff , AfA 

FT fFRTt 4t w F?t Ufa Fat ^f^-TTR^ST R^f FAFTI 

(ill) ^5«flg % WJ WH R^?#TTI 

(iv) ^Fi% Pt>4l 4 Md.<fr FitfA^t I? fa'MflAFrA RiffARTFT fA,RTFR t W*l FFFTfFRff 3RF TR Fl'ijRlFf Fit 
<3*^- A AA 4F<i«fc A fA£ ^Ff*K1Re1 Ar-Af FR <FF£R Rfff P5tRT; 3?A 

(v) F$R tfTftFWi) fA^ %fFTRT 3RRt PwO i|fWi AfAiAt 3RF ■RTfFTT F>t 3#^^^|^^ 7 Tltzt' f T^ : f 
^TT^TT <TR IRi^ei 4‘ fFRTt «fRm Fit SjfA'jffrR^fTTPTT: 

h<.^ F>t£ 3^*61$ FTF^’qlfl fct>41 Rv^|<FTfA#f4F AlFRT’SMI'fl fA FRXFRFRTT fF<rf>^T 3 R F TF t FiA A 

wm t ft rA A wm t, ft tArAt ftwIffs *mi mfl % fto rfk «i ra i vsh m fftrt t ft srA fA>At fAAt ftAftA 
fA ARR atftTR A^MI A : 1 

3rfFFRtFT F>4 fI< 1 tF^A^WF^RFrcAtrm^A^FTRTFR^TF^tfaFFRFSP^AtFT 
f^TF «5«r>i(l RFR 4)^4) FRFF 3^t^F^3^ H^ SRlf^'^3goi %%?«RT ? R^ : ?Twtl * 

( 2 ) fA$A t 3 Af^k 1 ft f>4fk1 strA fRAt ftr! fAt** nrg A'aqFfiFfl fArt^rfft an^RR ^ hj^icii A 

FFP% I A*R 3TfF=w4 FT =fi4-qi4 At WH At, W>7 RlfFFilA FA 30RJRRA 31 fSRFFTFA 3TRRt SHfffl fptfA FiT fFFTR R^RT?F 
WFT ART An 1w°T 4 cT^I^T 

IWOT ^cTT t ^TT f^TfR f^RI ^ W^T # ^f^T Wf-#qi % 3R^ 3TRTT ^ t[ 3RR«f Tm t ^ 

f^Tf^R ^ Wp*RI "RRTcR 4f an^TR ^RTT f, ^ epafw f^7T ^5TT TRRT f I 

vitzterwi i: —~^t fwr % 3 t#sr ^ f^ft arfroft ar ere i ^Ntr<1 ?mt myi *m^ ii sm 4^^) Tft to 

^ ^T?T ^RTTarf ^ tf)Sob<, 

W^I^TTUT 2 : — R*>4) 3Tf«f«BKi‘ 3T8RT ^4^1(1 H-mJxt W? % 4t?R 3R% ‘'T^FTTR 4" 3ftR«f '5TTRTT 

aFR 3TT% 1 ^ 3R%t 4 Vqn ^ ^ Xt^ TTcftw ^t?TT % % ^ 3Rfa % 4 t?R 3 gaf ^ ^ 

#TTI 

27. 3T3H 3frr ^*m(tI 

(1) Rr^T7arftmdaFRtw<4)f^r^r rR nP^fect%^4f^^^amtsnfaraf^^rmarf ^ 

■Q°F) f^RFTt TT^cf otA'ii : — 

(c^) ^T%^RTfq<iMa4RTRTFT ^R% 4^l(H^ qi< 4 )3rf§RT^•^'^T'qf^nT 
% f^RTt %■ FR ^ ^ 4 r^ 7 % 4* RTfRT 3 T^cTTR7%; 

(is) FTpf'^nr fqo-Hfl 4f w<\ ft cJM^qa ^r ^ ■?r% ^qifncq r# ■r "3^% ?Hr arf^Tcr rt rt% afk 

W(t, 3TRf?T ^Nr4f ■5RT RF 4t f; 

(F) ci<iAi5RTf^<l^cl 4 MIKl 3^R <JH^|««1 ?r 4 ^qifHRRcft“R <iy^> SKI arf%f ft *TTfR 3TR"^TTRffF; FFT 
(^?) <stl4> ^RT FT anTcF^T WT ^ f^ ^jf afft "3^3TR : 
fr^ 3R arfF^rd ^ hih< 4 4", ^rt fr cn-0<3 ^ f^RR cR^'^f, ^Nr4f7teR<nft, cfR 

F#%%4tcRW ftrfRR^t’?RTf%R^M ^FTI ^ Iq^ STfetf %^WTf 

FR R 4l 4 ^ ^R ^ ^ RiPi^ih wiH I 

(2) y4)<+> 37f^cM<l ^ %30 3i9ei '^ T }?A'3RR T f'% 31 Rr4 ^?[ fillet % OTJRR 3Rpft RcT, 3T^cT ^Rf% ^t - 

■Q^F) f4q< u i) TRRR fAfT ! 

(3) arfF^iO WT MWiO rj! fm^kI % f^RT arF% rr 4* ft an% FftFR % %rI f^PT ^ rr 4 f r^ 

aTFcT PRfRF^, FFRT, FR-fFsFF, RR^RFrf^SRF^TF Reft 3Tf$TR fAfT aftl R RFRiT PiM<iK I fAfT : 


['TFTIII—'SRF4] 


j aTOMT°T 
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FRJ srfimft ^TTTTT^FT Mllt|«hlO 5F<T5Tt vfim. J fl ^ T^TT^ #Mfr :— 

(^) MTRKI^'STOfVfl 'J1^pJlM> 3rftPFfft%31irN4>lR^7R'TFf; 

(75) Rfc4l Pi<nf*id RT yftiRcJti %^11^*1 ^ ^>T^t % fovqi ‘ ! 3TT^ I 

(4) 3T^F ’5T?T tl'-Mpfl ^ TT4RFT y{4«h (rll-^T 773FT yiRl^lO ^t T^TT "^it "377% 3PT% 'FFT 3 ^TT 

, 3^^> Rfitil % hih ^t Ft rt *qifa<q ^f Ft, th^hRi ^>t i o,ooo f. ^t Ft: 

R$R yi^kl 5?t Tjsf H ^-0 7TF 3pm 3TTFT FtFt ^R? O.UI 5^ #7-^7 : 

0>F) Ft ftw*t>l 37faq>|<) % Wf 3pfq^>ff<4i tqqgK Ft, RT 

(75) feiTft Pwfati RT yfflftdfl «UMlO %tn»4H 3RFTTFt I 

(s) ^hhI <RfaPFR tfr%tw yrfa$>rfl farot 4t ffftttftff 3?eR5rr3n^r% "5RT 

3Tfwft 3T«RT '^NfRi 7t ^377 ^ RT 3T^FT TFHfrl ^T, <Jft W Ft RT '3TT%‘ ^KT Fflqft sfR ^ fe^rf mR^K'JH 

SKI Ft RT 3tf%7T ^>t Ft, 3oRT ^litsfi "*¥ Rftt$i % 3?ft <HI$t«ri "*¥ Plf^V. 3T5fa % ^ftTR "®fR:5R '*T**Jpf fa«H u l 5i7?^ ^t 

RFT c f>< 7T5FFT t *ifs ^ ski 5SFT 'FIT Ft 7ft 7J7rf "4 3*1 ■wlcfi 'ft 3ffSjd c$ *is? Ft, sfiifnci ^bi't 

F^l 

28. faW^4 t-qr*ffi 

(l)(i) <7^ 'SiftwiO 3T«rtTT e h4 i =ii(l Rfc4t ^?t *>4 Rw ■'TtTTRP'TT'ft 'Jilfqn ^t, ^TTft fqqi^ 'Ami 3ft7‘?r^t fqqi? 

e hl'l ^ft ^ifasi *^*11} 3^7 

7 TiT^ ^*f^^i «r>Vn : 

FRJ feft 3Tfwft 3f«RT (1) RT T?F^ (2)3 ^rffe(T ^ f^TF ^ % 

TW yifll^fO 3f^H(fl ^ <J^^I ''TF TFTFTFTFt ^TR %■: 

O) ^ 3ffwft 3pzp^ «^4^l0 zftx f^TfTF % WFTT ^t f¥tT (^77^ Fff) ^ 3f^fH fw % %TJ 

3T^T $ -311 R^ft %; 

(75) ^TT^%f^3RT3TTORf I 

(2 ) 'f^ft3ffV^TTt 3T«RT '^♦f-qiO %f^Fft ^«^Rw ^^aft iiMRch f', fqqi? 'feFn't'RT^wt Tft'^F'^T 
TfTSJ 5it $«fi 55t TJT^TT ^Ml h 

29 . ^ wmi 3rqrm^ fcn^ PnydH arftorft z\m \ «»>4^0 

(1) oifa^lO 3T®FTT ^fi^f^iO «t>i , j^i ^Fit f^Fft yish 4 !! % 3pJ^0Tch'jf % Rii^ 3T®FTT f%^ft T^S^t^T ^TRt^T% ftm, 

Rktok % 7 TT'3TKTT% 3T^I n'JJ^S f^RT^imT^, TT^R <hRh«w(1 SRT*WT Rk'WkI m<lo ^ 3f«PHI ^-Hl MIHcrll Ft, 

<s^t *i'*K*is T^t cilOo ^ "^fft ni<l<a 7f5> 3f®FIT "^Fft 3P?f^ % ^tTPT, ^TTT TT^FT "STf^RiRt % Pi^i fs^i Ft, Pl<rtf*Kl 3T^1 

fnCT«niM)i RFTT >3iii< i ii : 

«i*icf f^"3^T offlftif Rl*<,'3^'^TT mhi <nini fqRi^n 44 *t R^ulqptl^^ Pi^I? 'TrTT'^TT ^in*Mi I 

(2) f%^ft3TftT7f)lft 3M«fl ^^lOTfit-OT-ftfif^M (l)%3nFfa RfRT W^^fTFR ^%7T^} ^RRt^R 

% «ibe4«f]^ ^Vll Tjjt c*n h'RR^iRimT "% <1^1 Pi4h %7R«T^f Rh «MI ^fft 3T^f^ c^l Tpiptf cjft 3^ftr 3T^«fl ^^it 

% 7FF ♦ii'fl -m, % 3T57TR P»>*<i -3II^TT I 

TJTT %fR ?WT ^ 3i^nrH F^t F^Rf ^ifqehiO 3f^ <h4^i0 ^t: 

(^>) ^ft 3Tqftr ^?t FT gt-ti HHI ' d fl g fl t; F«fT 

'(■Sf) TT^t 3TRtqf -555 Rh< 1 l 'Sllfll t 3r«P5fT WT »lf«l4»l(t Tfit 3R% i«f<4<0 ^ ftFT^ %RR^ 3f«RT WT 'RFTTc^T 

SKI 3Fpft >i«k 441 <HHl*n "4 4^*^ ^ni t' "^F 3T^f^F 3fr^T n T ^T <{i4l *TFf FFTT "RTT % f^TR% 

hR u iiH nMK«is Rt>*<i T FIT «TT I 
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%TT WT t ^ft mW mfwft ^tT^T FR^W l^^gT ^3ITt, 3T8^T^% 

R Rqq uam % 3Tsjqr^fa>Tf artv^rff arqqr =h4^i<) ski ^ ~n$ 

m aff?R wi 3#^rct arq^T^i^id -qR qreq #tt i 

(7?) F77T freF5R 3T«RT 3Rq wfef ^1% qft qHF ITti ^Tl% qft cTPCfe ^ STfvdftcT qft q rft nf j cT«TT 

srfaftpq m fqfwr 38 qq am wi ^mr i 

(4) JT^T ^nti ■srfqqtfft 37*7^1 fa^i-G (3) ^ ^3^^IF?TePTSRI 

WIFTTI 

( 5 ) ~w\ ffal 3Tfa«l 37qqT qvfaO efit ^nf^Rl faT % 3T*I3T ^ STfaqT TFR TT^T 

T R 7?M ^1 W7 *PT ^ %it 3T^ 3TKW % ^TFT f?7Wn 3 3T*mT fc*ft qfoqr q> 3T^PFT ^ 

f^TT WfHJ t, taFfa 22 % 34«<q FTP], W FTP], ftPi^'H % VrffWf $ fa; 3#|^RTft' 3*qqT «bfa<l qft % 

^r fa RRT WTpTT 37«mT faT PTHFI'I *t, qfa fw^l ^ WT ^ 3 3FF«1T ^2t ^ srffa W f 3TT 

■*TPTT ^TTTTttt | 

30. Tfalfa W *7FT dWI ^HN RTlrf^r 

fa M) arf^RiTTt SfqqT fafa {rfaRt STSrqT irfafa faN tTf^F^F^ ^ ^TFT q^f fal 3TqqT WK qffa, fan 

T rffa faTTfar/fa 

31. MFrfaRTfa&I 

(1 ) i fapfa, ^ fajrffa ffa^ fafaR, 1947 $ T fTJ 3T%[ % gT^TR ‘ ‘ fa<fr[< ’ ’ fa t,— 

(^0 ^ ^rnrfwT % m t, % ^ 37 ^ tt^[ 

^FT Fuff '^% T TT 3T«I^T ^FTTlFT ST^psfT WTlft 37^3T^FiT"FT^S 3T«p?T 3TFF5^^ 

^®*rK #n t 

(F5) ^ ^ ^t 7i?ff 3i^ ^mt #?r wf ^ l^fr f f%Ft 

^T -37qm f^fr jf mmi, t^ft ^r SSflltt ^«I^T %# (B’HIcHAh, 3?5f^?T 3T«Fn 3T#^?T 

f^-#f^nrt 

(2) ^ ^Tt ^ &mi ^ m T*IF1FFT wf 4Rrdfi5(fl “^FfeiTC” ^ ^ 31«raT 

^ ^rerf f ^ ^ cr ci^r w 7 ^#^ ^ ^ wtfr ^ ^ ^ttctt t% t tt i 

( 3 ) ^4^)0 favSTt %fl 7TP4T qq ^n 3TqqT ^TT T^TT 3^<i)4 3fR ''ifdf^feri ^TRcT ^ q^Ttn 

FF 'Wa ,j ^ai % f^cfr %, qpq %, «rr^i tt 3 ^’ % ttt«t Ih^cii % %, 7n^fw ’&&&*$, f=p^T stst^t -arqn^ 7 m % 

"y fa^ci ~z\ I 

32. W^T^TT 

(i) ^ 3lf^Rt 7=T^TH Wf^TRt3?^^%f^TTI^Trt^Tf^RT, ^rfMrf?T ^TTlf^T^TTV'5TTT 3TMTtf^TcT 

M % %cTf^ Vm -q^f ^TTI 

(li) MFT^q-fqfH-HH (i) ^aicT^aT^qfh^^^^^^STteRtgTgmT ^TjHl f|<cRK 

T>t ( TT^q 7TMTR ^ F^f?T ■qT ’^7% qq?f 3TI#qTT q^Tjj | 

33. fe 3TT^Fft37^'^5ir^^'RWH 

( 1 ) ^ 37fwft arqqT ^>4 ^k 1 qrf>4wd ^ ^ ■% fq^T ^ tt«tht^ mt fq^r? 3rf^R^r ^41 =rk ^ 

^FE M T M:^m ^1<^K "4A.MF ■qT TTMPTF’ ^T^ f%1lt 3TM 3Tfqwt 3?qqr ^4 ^k 1 7TRPT F STFTtf^m f%7Tt 
TT'HT -qj 3TFTt^R ^f ’HFTF^T #TT : 




qq eTFT'i^I 5 V 11 :— 


(^ 7 ) arf^=t>iO srqqiqTitqntqTt ^qiPi^Ri qiwfr^^'3 t^r qq 

•FTfa onfall 3I l 4\filcl M^Tm Wt3fk3I^M^|R=h 
q^7% qTT fqqi^ 3TTqf5FT; sFf 


(75) aTf^cmRnT smr «b4^iR4T % 7?q era ^qqtfa^qnqi qqr q^r ^ ^tmt tt^r tmNr qqqr 
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(ii) (*F) Mt 37fR<$lfl 3TRRI <ib4^l<l «fcb % Rbtfl 3Tfa«bkl 3?*7Rf RtRcq^T - ^ 3T37R^T^R‘^'^7q‘‘577*7?SR 

3T^%srcr3£fa^ Rfcm 

(73) 4^ Mt 3^chii( a^8?3f’T s^jO *j|^ 37f*7357ft 37*7Rf <**^|/1 RbTHl Hl'tflH '^iR'R-'lfe 

^ stRtrjr)- 37 * 7*77 <*4^k1 it fozi swfcm ^ r^t r3>r r^rt t 

34. 3RJRT5R 

^ ^\i <M3ft*R7 3^^T#3^^^mT^ r TT3^’T|^-5mi^^T3iqm^TT! 

35. 

rt 3^fwft 3 t«tri $b*W^nr «i^«?>iO Rft ^ 3i^*ila % f^n Mt 3 trjr %' 3 ^ 73 ^ tjRt % xnggpf 

^jgui %ij 

^TTTRT^T^fTTFtTjTi 

36. MJ^oh ^T 

37 * 7*77 4>*HkW 

(^0 f^RT Rbk) fal'H tlH^I RFT R7T377 Hic;<t) ^tR, sftRR'J^Rqf (^pj) R73p?7 RgJ*ff ^ 

RbtO Rt c ht v ^| AM <])<*} 3l<?1'1 c hVll; 

% Rl^TR ^ if ^ 3^3*7 37*7R7 3RR RR7*f 357 f35*ft W ^ R5t$ ^SIVW H ^t; 

OT) 7»7rf ■'R RT^RT ^7, 3^7*7 37RR7 3TR R^jf R57 W7W R^TT7* 

(R) R?t R*t WTcT 3 fRRTt *77<fa PlR5 WT 37 RRf^TTT Wf #77 I 
^bAchW ; 

WfWT % MHl'in %%^ ^ $R7 'ft‘S*TRR7 lR*U (f^TR% 3RPT'* R^TR, "RT^%T^'RT^FTf %%I7 

3T^ ^7 77 ^7 ‘3% -fft RT^R) R5t ^TPTTRt %■ ^R R' 3 uhBki RvT^Rft 31 jkfd 37T7T W 3^^77771, 'ft'l) arfir^TT % ^7 77T ^T7 r j l 

'^fTcTPT ^7% 37^ 37^7«7T 3T^T RR -R^TT t Ri 3 $ - 3^1 ^ 37^*7% ^m\ 11 

37. ■*fbT'3 , T*ll$H 

t&i 37fR^Kt 37 ^RT^I^k 1 ^ ^7^ R7 feft Rf^ % 77T^ ^^7 ^ ^7 ^ni 

Hl^ebiUl : 

W fapkw % !741 mH %f^ ,, 4^r 3cMl5H”WT3T7T: 37^7313T37^RT: ^ 3 7 qit i >i)q e h l ^ g^q^K V Il fHd f, ^ :— 

(^>) *llOR°h 37^7 H5C1, 

(73) ^T^35tRFT37SHTT3757t«I, 

(R) <Rld 3T^W3i, 

(■R) ^ 37^cT“ f^7 ft«Hl f 37«iqT 

(^) ^ 373TW#7 ^llORch, 37«73T %-iftf733T ^ TTfr^T 35T 37M<u| I 

38. ^iifR^i 

W 3772TT3% n4«|cfl RiRi^hT % %f%TT, 37H7 ^ 37fR3JT7t 37«73T <+)4^l(l ^T f^Rmf 35T ^TTTT t 37^731 

^571, 3ig>?finni 37«73T f¥W7?TT T^ltcff t 37KT3T ^T3T % f^f % %R ?lRl«ti7 37*7*71 '§77%’ 3f^vif % 37 p7^<i ^4 ^737 % 37*7^1 
^T^TTT^FT M 7 ! ^T WTT t 37*7^7 7^ % t^\ ^ 7 ft t^ ^nfeTRf ^ f^TR^ T^ >37*7*77 37^7^7 ^7T ^T*ft 

11 1 

(i) atfirorft 

(^j ) wli t;us ; 

(i) 

(ii) TT^Rt R'HTR77f?7T RTX%?7 ^7H^fe*77 ft^> TTS^TT ; 

(iii) R^tRt ftR> T73RT ; 



(ii) f^n^ ni ^ ^ ^ Wl ^ ^TWT ; 

(ill) dTfw4^Tf^^; 

(iv) ■# MT^t Pi<ii*H%3 3l ^ ,iRn ^ ; 

(v) I 


*M<*1<*^ u T : 

f^ H r d nad nfr ^T fcrfwr % aM ~3 wfer ^ ^tfe *f ^ : 

(i) 

-qr% % nsu u i tj ^ nr sTtn^ ^fR^fe^* ^ <l®6 cV’fl » 

(ili) 

#=ifin^T,W53?i% 

Uv) 

a7f«ra>!fir ^Pt 'q^rfh -^t -d^vTT «T«raT ^erPm ; 


(vi) M stfmftSR, W vm IWWm<H<11 W=W H3W 

i^FTOtnr afl^it % ^5<rii^ Im^xtI ife Mt T T^ ^ Mc'HRcfa; 

(v ji) ^srfH^^TtfM 5 ^^ 3 ^^ 3 "* A^^t^lOT^HWnrfti 


(viii) 3ift<et>i0 ^1 ^®fT ^ w ^[: 

(jp) 

r<w^ fa i ( -^i^TftiqT' , T ! n»iT' ! n^*'> r-iar=t<i'^'^^ a< a t|it,> ^ 

(13) fjreft ^^ w% awid P-ia*i Pra t siftreift^^ T*m ^ wit %3^; ^ 


(n) % *JFT % ^ : 

1TF5 j]ftwftPm%«1%W« (i) ^(iii)3 faP-iK^M JlS W^CT 1 11 ^m<<II«I t, *WI*W 
TifiTOTi ^ % 31^ WB ^r fefro <WH ««<gl ^ ** aPKTCfcB^ & *” ^ ^ ^ H ^ 

^ ^t5 *>, ^ anfct *nfta ^ ^ w aiftraft sra fa'rc ftwi ^ra?” : 

n^ nt e Mi’) 3TT*mw ’TC*? % *i^; 

•3 w^t; 


[wrni—^n*543 
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E *4^4 

(nr) 3\V*< T *rc 4? fcuiw : 

(i) f¥q nR^T; 

(ii) J’tRl'jjCl l<i t M y ll ta.4 ; 

• (iii) 6 Rlftnt n»t a^nf4n> 3^4^ % "f^T^ fem 1 jfe "IN? T0RT I 

(75) ^|%^r5nT%1^^ 

(0 ^far; 

(ii) (^(^sh)) nit 

(iii) ffeln Rrit n4 nTOR <?t ^TT; 

(iv) ^RRTR&4 qfcfeHH l H arf qfrflH < 1 *8 Hgq «N l 1412 n*ff nit ^PflWR 3RTfo W3TH^ R H TO ' 

^ai 4 m4t; 

(v) 4qj 4 c IK ,f 3L % ifa®l4r <i'H 4 iK% fiH^^ql'qni nnf 

(vi) qotai'i) I 

RR^ RF TRI cJFR Ri'il^Vd n >!5 RHST T?*S> eTRM nif nfl$ <*nR?l RSR RTTOniRT m $R||iy< niRW firiraTI R i^T 4IHJMI 37R 
•fen nrt£ 3tifei faHafl auRtnnn n>4R i fl nft tfemfl fe fin r mfi< i ngf fo>m nrnpn a fonr N 44 n> N r ij ; 41 fiw4 fa 37fa rkt anfe 
diqqi 37144 n>T TSFSR qx/t sfe afrm nmn nfet %faR Rnfal 3RRRl4 I 

4tft> n>l^ nfa qn^ nft auq^Hn>fll nsT^, *4^1 

(0 44 RRRff ~4 nfc 4re 4t Ft ^nt, %**> fanre m a wni nrafapit mt mr sm n^f jm\ t; 

(ii) ^fa4 q*4nT4 nit *bi< u i ram) 4feR - nfr4fanr%fafl4 fet <h^wk afefet «KWK4r%R Ph^ nfe ^^^rfet: 
4 nr^T RnT t; afe 

(iii) «r»+i"ciiO % q>n«i qawl 4)fc*i % •ain't <stk "4 aprfe n4 *4'^T 4 *qtq>K niT feiqi I i 1 

39. * 

feftnH 38 nft arfen®if nit wrf^’NviTt srt sdRi •arr un><u %: 

(nr) nfc 4 n«n farfa 3 ttrt 7 R7 aqf4mT4 awm <t>4^i<3 R7 q°s cimmi "arFlT %, ^ 'qi^ici^ 3?«T^T 'qiMiciq ^ fjt 

; 3W*T ' 1 

(■^r) • ? J!Fr -3rf^i«M<t afT«rar q>4^id a^Rt^ 4^Nt rrt%; ar«rar 

(R) '3151 , 5>lf^ c f>lli 3Tqq| *f>4qi<l *1^1 a^qqi 

(”^) aisi'f*t>41 a^T q>K«i ^*3R^ PiqlRq «(snqi ^BTWFT^RHI <sfao ^q^iH.'V n?7 *ni 

■‘R^J^I^T fqPiqi 38 "nit afrfeff ^13ifqrHi j i iijlfipil ^q>ni % 'Siq TT^Ff^FTfen q><^ % q>K u il fciHan "4 afe q)4 

% RR^T n^7 TRTF 31101 % I 

40. % l?ii{ ^iHw «hi 

fafwT38 fearn^^afenf^^Rf^a^aqifer^^w, R^a44^5Rrf%4ta^f^nRt^r,-ihfef 
3?f%iRiRt 4 41w $ fq^«& «n»>Mn< "SIR 13 ? Rjt f afe «h4qu1 % hih<^ 4 wnntf^rn ‘^' ; 3nnt% i ' t R^' 2 ?|. 

f^jR^iR arf^RjRt, arq4 fq^«t> 4 WR^iqi^Ki aRR RRnafff 4 afoPi^Pw ^r atn^ afrf%Rf»iU4ffen4 <*>i4<fl 

3irqq>iO R5t iiRici q>< ^ I 

41 . nwRirin 

^T fqpiq+ii 4 qWo fqi^ft 4(n 4r 4t, qftt fqf4»*i i)® a44^l4 STqqi ^q> q>4^iH q«s4i 

4 Rffefrn RR 4 aRTfen f afe rfNf % fRns aq^iRif¥?i ^ ^41 afe ztrm ^ RR i ftf n«ff afe RTR^^ft 

nRR«iftiqT R5t ^TH 4 Ts 4 RF3R Hif^qiiO, <nlq«wll afe q>4qi(l % RRR 4, a^r^r Rif Infer 4 Rn^TT $ 3RnfRT 
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arftreift afa qlHf % tt4*t 4 w Rrfw4 -eFtt 3frr ~gR #?f *im afa 

f q fvR T R 40 % "#3 3R% <») 3flRM 3fa 3#FTT, 3tf?R 3TF^[ % 3TqqFR^R, ~W3 3TiWRt % "TO 4 ^Fft I 

42. w yfcF'^rnt 

ftftq i ff 4 Rfifa farft^I?T %4^'SR 41, ftHfafaRTTEWT^lPl 4f4 RT^TRS 3 r4r <rl*lWI ^TKTT t %R>tf Slftwl 
st^rt r^4rt 4 w yf#RT34 4Nt tirt rri 4, 37 ^: 

(i) ^t RS 31RtR WTFTT WcTT 4 fa>R^ 3tfRRiRt 37RRT Ri4RT4 31 jMKlslH 37TfePTT WIT 4 378iqT ^TT% 37TRTrfRR5" 
'^l^’R fRFTT% CRISIS! 37T4RRftRTTR34T3RTm4 <M «tf*Kl4f Rft‘Hl^l Rft3iiqri<Mii *Fl) *fr4R7%3TfR^Rt 

SJKRfT R?4 Nt 4 R*ff f, 3TRRTR15T, ^RRSJRitTF^, 3TRtRt R>t WR 4 r> 5RT ^R 4 Wf Rft RT "I, 

37144 R^RTR 3TRRT %4fa TTR^RT STFTtR 37RRT 3RR %TT d ifcmuj 31«R$T ST^JRfc 5 ! 4t, 

4tTMRTTFTRftt; 

(ii) RfcRTRRftftRt^RTfRRRRR^ WTinfW^T^t a7^^Rf^%f?T^3T^TTRf% 

^4^1$ RR^Rft WT^RI HRU?Tl'*R?n$, RF 7Hflf4i<TI 3TFTW 37RRT%TT3RR yifa<*>< u l 3R2T3T'$R RRR 
4 RRR-RRRR^I^r^q^ ■5Ft7Fr^%%#T^'5Tra'fT x ^ 4 r*IR> 4I 4fR> RRTTTRfR?T ^nfWk) <*l*Mql «^4 ^k 1 % fq<?«& 

r 4 'ill'll RlflP^ ; 

(iii) Rfc 4 v^4r Rfl^Rn 3TFTtR 37RRT ^RT 37PT RlfsFFTR, RTTOT 4t, R>i TFT RT faRR RR4 % RT^ TWR 

mfq<*> l 4 R>t TFT t for RRfRR R74 rt 4 % fRT^ ^TJRTRfw TlfSFFTT TTR”? R^t Rpft RR, T^TT fafRRR % 

SRFfa RTTR fRRFTtR RfTR 3TFJRT 37RRT ^ RRfrFT %$ %Rfa 3TFTFT ^RI RTfafl fRRft R5t tM RT 

TTRrft^ ; 

(iv) rtr arf^jiTt 3ml ttcft TTifwit^ RRirr ^tt aftr^ wt mi^iO tft % 

TRT%maTFfFT^^^f^^^T^«T^3TRrtf ^TTT 'ftRTR^Tijt, TRTI% %%T^ f^R ^TT TT3RTT t 3?^ 
fM4RR38 %3Rl4TTT^3RRRTl?^WTTRWtl WinjrW^^^^^^TeTRTT^JSf RT TRT^RTT STFTFT^t TFT 
RT f^^R R$T*T Pi u T' t i cry'll I 

W^F>TUT: 

^[i srf^FTft 4f>4-4l0 W^FTf ^r^Ffl'RFTT '3llH , ll 6¥h VVJMli. ft«TK u l STf^FTR, 1988 ^ VRT 13,14,15 3^ 

16 4' RfTRTfRcT 3TTRTTf^ ^ %RT t 3WRT^TT% ST^f^T, R#3RT % 375^1 W5 7 ! "4 R?l4 f^FTT t 378TRT STjfecT 

37RRT 3r 4 ^|R+fl4T ^iT TFrlR %RT 37W *lfcw4f ^T TFTtR R^ff %RT 4 I 

43. ^ftH%f°ri44tlR^Trf4^I 

wgf % TFTfaFT 3Tf«T^Rt 37RRT ^4 rt 4 TWR Rlf^Rl ^ ^ %IrRT q^tn ^t^RRSTTR# R^RT I 

44. % «M^ 3l^5?imPl«»> <*\i<*li 

(i) R5tf stf^Rl 37«FTT RR^fTTl '3ft ^mR % 3TRFT 4 f4?RRFTH % f^RT% ^ 3TT^ RTRT RR 'tft t ^4 

STftTClRifl!^ 3TT5%*TRtTTJ% TFTT RMI 1 ^ ^T^TFff WT'3TT4) TT4^4 37f?R 37T^?Tf %RlfRT^^ 

W4^RRt^4^4Rr4 RHTRTn?7TTt'^TT FlclfHfl 3Tf4^lfI ^«T«II 4>4^l0 3Tf»jqI4fll *£\ fll(iTa4'4:37RftT%%^ ferft •J'JIKI R% 
4> fciy,RTRR^T^FTT ; 

(ii) 3Tfw4 37RRT «t)4^l(l f^RT^ - fR^5 3T^llflFl^ <*>4Rl£ RR*^ ^R^ t 3rf4Rf4cTT ^TR^r 4 rT 4 R# RTRT 
RTT^RT RT5 ^ j^||Rp1<!6 4>4*U$ ^61<fl T^fl ^ fe RF 4RT 4 «TT RRT 7FF ftf> TRRRT RIRft 4 3^T '3TT RT 37f?FT 37T^R 
RlfRTRFflft^TRTT't I TT4f*RT ^ftFHfl 37«fRT^ rNirI 37f^q[4fll 4>1 fll<l<g%«im 3<n -3^07^ R% RTRT ^4RTI RRtR^% 1 JR 

3?r arfflR % mRi ^4 <i«h «i? 4«riFi^ni cmr^j^raH %%r 4t ^57 TtRT [r^h w4 rIt^rj 3twr 

%i 

W*AcHTUI : 

^Rlf^R 34 t' 3R^FT % i«h4lM u l ^4 RIHM 4^1 Pf^fatflR, 31 jVII^Fl^ ^4«TI54l*Mif^«=r>iO &ki 
34?TR37T^fT% RTfRT^ 7FF 4 r?^^Tt 4^1%^I w4f ^pail4 4vWI Tt^Tl %3(44*7 3R^T%37^RR#!( I 



[ MFT III—3P>F4] 
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45. P f &W 

3Tfa3F>TTt 3T«RT <*4*«{t F5t HSR MlF^cfiiO 5TCI Pld’fafl %FT '^!T tH«fcOl t" I i^t Pici«n % ^TFf, <HfM«T»l-0 3f*RT 
«r>4«li0 41^ Rm, *1^ '^piRT *1% F»F fS®!>^K 4 )*h 1 t > 

1. SrfiRirit% — 

( «F ) *jtrl 

(i) Pici«n % 41*i ntfl4 4fl *^<yi '3JT1/3 ^ xfaewO Pw4i F5t oi<}<a ^ ^ <.$i *IT ‘'ii^ 'aim 4t 

TRR^tFtl 

(ii) ^ 

(fO t Ft 3*^ f>t 1/2 ^rt ff srfwrtFft ftt^t it*?FFt 

Ft TFT «TT; 

3Rfa F>T 1/2 I 

(T3T)*T^ 

(ft) %3*t-'er 5' (i)3fa(ii) iffaRiRJ^$ aftr^FT^FtfR st*rt 5*ftq*I%<Hr^«hiR4l*R W^Fit* ^Wwi 
tjttrtt i 

2. eh*tai(l % — 

(FT) *JJ1 

(i) it M^ci ol*i *n*t4 <sti *jci ^o*i FTT1/3 # e ft4'qi0 Ptci«n Fit niPlo it ^ *11 'JU - «( Rt>4i 4t 

JIFRFitFtl 

(ii) <nqq>l 3RfF%%^— 

(FT) FfF *ii^i ski fa"Hi J I)*f it «4i '5|i(fl ^Ft >ti *jci F>1 1/2 Fit *=15 «i>4xii0 Rki«i*i ^t n41<a it 
FtTFT*TT; 

Osr) hf> «i4% M¥-«=iK^'iyf 3 ?h fR; RthhAf ^m, ttfRif f>4fi<) ^*141 <s*& PmJ) HRiRifa('Ff) % «f>i<«i ^<1 
FFf^; 

(F) fjft 'Jiiti <m$0 ^'41 ski q>l ^IRft ^afa'3F?f ^41 5*1 Pi oc t>'f FT n^4t $ Ri> q>4-qi0 h< ■’4L*fT*n - 

'*m, UFftft F>t fate F>t uiftr F>t Fiiter ^ st*rt ^ 7*4 % # 4t 

■?t, 3?^ <jf| ^Urlfl’4, mi«i ^ "4 ^<1 qj4-qi0 31*1*11 ^xiiO % f^)4i %'4>K u I ^ 

#m 

(ts) 

qft w$ amfir% fa^fqv ) q »raf ^s ^ i, wnf tt^t^prt irffm t&VZ ^ 

(^ 7 )% cnr-^n^ (i) zfti (ii) (^>) 3 fa ft ffoe t^arem^pf% »4^ i R4f 

<rl J ll^l ^1: 

T R ; 5 T r!r •sd^rq^rfl ^rr ■?r "?ra> tptrt h% ^titr utrt ^f>t% f^> 

^TF "5^1 3TT7FT ^ST 4l'l u ll-'^r -SMcT^T ^>TT ^?TT % Rp' ^ ft># 3RT ’Cl'SJMK, 4 j|(I 4K ^TT 0^4^14 if : 

T R^ 7 TF ^ fad«H 3T*5Tf^T % ^ 3TTTt 3?f^rf^IT ^ 3TT^ ^ % ^ROt 

^iPh^ti ftw ^ - sHa ft ^ i ^pim fir q i *\vi>\\ i 

yif^4bl<t, H?F FFTFt WW ^ 3TTCR ^TpT^TI ^WFT t f% "R <64^ll(i ^Kl sq awfv, 

P*uh4 ^tf Pi^f4<a «n, Ft^, Rmn "fliy.* ii 

sfk Ph ^R yif^chli) ^^*41 f4wW#TT%Ft^RT^t^ >siiO FFf mii^iI Rji*A> UVR - ^ ^f^^jlil ^IT «*»44 k1 4^ 

®hl ^ih^i c t> , (,4 fcT^ «nfeH ^t*ii h^ ,i ii I dtH Pnti^> ^FT ^TI c h4' c ii'{l Pi<4®('ii4l'i ^ ^^1*1 

yif^«biO f4^i Rkii^ 7 ^ snfv^iT rft ^ jf n , Fft ^ ^Frsrf ^ q<s4t<i f fr 'Rrt t rt Ft i 
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47. 3lfMoFTT 

(i) ■srft'fcKl ^TT[qpi<i«if%Jllfl fail) 31 Mid difii|«6K# 1 1 

Fi ^ UHlfaq I 

(ii) f^T ^TF^YT % 3?%T ^ ^3fFft ift '33% WQ ^ ^ 45 f^T % 4tcR fqf'PFT 48 *f 3Nh?fa 

% w srffa i^r i arMta srrta ^ fwc ^tt afa 3rfa*iRRf: 6 3rafa%4farc^j2RT 

au^T ^nfi ct>Vu i - . 

48. m\r\\H yii^cklfl 

: 

(0 % w^0 w 3^^^fi ^ i#rf?r infwftf ; 

(ii) sfq srfwftwi ii 

49. 3TqfrT3Tt 3F^Tr 

3t^ct % %q fanfaRsKi sr^snarf T m^ : 

(^>) W Pdfea 3 TT?^Ttj 4 w 

fTft ; 

C 7 !) ai^i^fcT <l5a sl'i) ; 

W ^ P^vi^f ^Tratfari 

3TWIV 

50. <*)«( Utf^JrT 3frr^T?t7TT / 

Pq Pi^hT % ^**141 % gT^rvh afo arfiroft^T ^ ‘gfogT #t afa 

% arftm ^\A fcro <^RT % ^TH ^ T^TT % f^PCr I 

51. TTMlPrl cFT TTCRT 

(i) ^ H forsft arfwrt ^tt <*4^i(I ^ -for *rcr*r Ffcft t afa ^ 'sfcFJ? Ffar ■smpTT i 

i 

(iii) ^arf^ift^rr<+4 -^iO%^ 4-^rtf%^n Ft^ntft%,afa*i%^%3 ft^ f^r^w<i 

F I 

52. 

feft %PTHPT 3 ^T ^WTH % ^TJf 3 ^1 ^ 3Flfa % Tg\ ^ TR ^?Fr^fe ^PTt : 

^ % 3Tfi?w( ^71 -SJ^Jcf ifi ^ 'qTOTftra? ?fR^r %^7PT TR ^T ^ -q^ft TTTCfaST 

3w%r ^tt fm Tizft ^ ^r 11 

w&mvi 

3^74x4 «^u| «di tIHq 

53. 'f^^ia^TT 

ft Tq m^hI' % Trmrif % 3}*zrefa srfwft w&nft Rnf^ran ^ ^ #rr :— 

(^) 

(? 3 ) MVlMir^chK^zt 
(F) ^Ftrt ^zt 




[VfTHI— 




' 1 : 
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(■ST) 3THINK u I 

(▼) favto 

00 Jiqft §<<0 i 

54. 4>l Vlftd Ul*d UltafclJI 

55 . mhi mi %^<0 ^r~>nr atflrentt~qr^n f^iifl 4»1 qm« ywfr <*>1 viPm 

^T3^^^^rfq^«blfl|4»iK WT3nfwft%W^%T tl 


(ii) &kj^ in *n£l * 11 }^rcg<<3 ‘'Rwr^'^en^Twewt: 

s* 3Tfwrt ^r *4^<1 m ih& 

Pm(ifl gpwr^ a r ^w and 

w ^ ^-qr ^ ^ ^ra sqr i 

57. 

faciqn4fa arf^TRt ^T 4>*f^l(l^^^^^t^ffT^-g(n^i 

58. 3ff»ftm> Q§ 1 

(i) arfwft4»4 ^k 1 ^ 3 ^TTfetfMf tti2^t4 $m qft ai i q>fcn»ggl ^^ tt t: 

■q^ ^ for ^ «m 4‘ ^rrc fcr ^ arfW ^ ^ ^ # an f ; sfo 

'-K’U ^ 3?tl for %ft ^ ^iq^i^i TWr\ fo4t 3Rk tfoqi^f ^T~g 7 T ^ % Trqr ^ i{ 

TO for ^ arf^F *t ^ I 


(2) fa^arfWTt^Tc n 4^i<)^t 4qi % W1 %^^^%7^3Tiqif^aqq^T^t^ ^^ Tff-gqfc 

HFT % ^7 f^T ^ 'HHI^mRl«h 3TTVR T* ^ffoifo 7?ft I 

( 3 ) (^) grfqq7ld%TTW^4 M aprd^^^faTft^gfr-ffaifoqT 

(4) *W ^g> ^ ^T-foft*m (3)(y) 3 *WI ftqffar fofWT-62 % sftpfr fo?fo a n *R«W» ggl 3 & 

63 % 3fo»fa ugfir ^ % arfofow fo*ft srt wm ^ % *tt*i ^ ^tt f, 

59. fcJVlmfejchK ^ 

(^») f^nTTl^WM^TT ^3<r*ld *H v*||(ft%; 

(1) aTfosrft -qr qrtqifl ^41 m % 11 % % forq for % fo^re ^ fo ?foifo*hK ^gfr^fo^^for: 

(2) arfii^iO ^r^fqifl fa 4 l *inq spA ski arf%r [q^^i[qef>K tgg) 

( 3 ) ft^l^rrq^K ^ nim arfroft 7 ^ ar^fv %%!?; ^TTferf^rqT -qr% ^t-^r#tt i 

(4) 31 1989 ?iq» gjci 180^*^^ai^%Ril^li(Vlqif^'hH ^glafkl «!#, 1990^240 
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0*sT) M \ ^ : 

(1) 3rfv=hi<i =r)4^i0 
mfwti 

(li) ^ 3Tf^^«tij qqm 3itql ouk %*$4iqi % '5?t'3tT-fapP1H (75T) (1). ohl TJtT 

^ f : 

M^ 7 4!T%T^^Pr HiPfoitl ^ q)fl ^ 4^% fa for 

^?nt i 

- >_ - ^^ _ 1 ® 

60. WWl tgfl 

^ ( 1 ) ^ *? a^FT 4f -fePTf, 

%#^r q4 wrct afk % h*ft f^r 4‘ ^ t 

(2) (^f) ^Fr^t^t 5/3f^n«f{t^^^Rr^^n%'cf^ a i w jhi^h fitflqg m ^><rl-5< 

^ cRt eft Rift 

(^) "^kI tgft> toft' srf^rft ^ ^4^i(l ^qi^ri ^h.^ wft w^^frt, %f^ 

^qrf^afk s/3 

C^) -m V*<d\ ^T qft ^ 

w -viw*]i\ -&pu ft^fct faqr *m tFT^reft-^^% f ft<3 ^ h t s % n i g 

^rfh 

(F) ^rn 3TfV«KRt FT °t*4'<ltt F»[ FT ft?TFF Fit 3P*fa^t 41 hk) ^]S)/ftfSF>c1 Tgjt 4 ’ “^rg- fcqfl * 1 % ftf 

wrr^qrt, <m1 .ft Hift ^ io fyr % 

FR^F^tf^T^rTT: 

Tr ^ ^ fo f^ffdfacl ?rnf % gT^T#T 3^1 #*1 % t^ h 4 fed Fft^n BFTtft t :— 

( i) 3mr*rff ft q>*feifl Ffarft ^ F?t 3TFfa % <fcn iiqi HReif^r^rt wz ^ ^t -qR #tt: 

^ ^rfqohiO ^t ^ qlnkl /Afecbd w?i 

^'’pTfr! 7KT T TT ^ ^dl % Rh ^<^\ 731^ ^ aqqfv ^ ^f|qT ^ 1 

(il) T FFT M % ^TH /^Ps^ri Tgg\ 3TFTR ^TT^ ^TITint | 

!.m) ^f7^t^lq,i4 IWI ?RT ^rnt f^fe^TT Wl- 1 ^ TF^<t qlHul/^rScfKri ^t^Tt'3n I 

(iv.) 'TtW Mf^^^^^Fnf^ T Ffm^’^ptTTT3TT%%^e^> ^ ^ 3n^FT ^>T WOT-'q^ 

^ ^ ^ wm f f%3Tq^T ^z[ if 3#FpTff | 

1. T-l'i r *T «k 1® 3Tf^[(1-qr ^uf q4%fHti20f^T^t4lHul/Ar5q>d^t^>T' l TT5T^ 7 TTI^# 

Wt i bo fa cn *?iFm ^11 

2. qft cliOo -qr cr,4^iO ^FT% «t4qo ^t ^4 % %tr 20 f^T ^Ft 41 Hul/4Ps+d ^JT'qm ■#!! I 

61. 3PRTS4TTOT 

(1) -tS*kI -qr ^ 4 ^ 1(1 -^t 3Rft ar^PTT ■^•^TTTTrft ^5fq W ^ ^TmR^ T^t ^ ^ ^ *T«* 

3^-+.t ^TT KfR^' <<3cl ^IT^PTTrif^Rt SHi 41 hk1 Tggt ^f^PTT'51M% I STfa^iRt "qT ^>4^Rt ^F\ ^ 

■STTFf FTcTt ^rqf4 ^ 90 f^? *tFT ^ ^FTOT 3Tqfq % «^R 360 f^T ^ 3Tf^T ^Ftt: 

T - ; ^^ %3iiHqiR<* ^rRMciq! 3^vzf^ ^ %^h^hV'I ^ 3 rfwft^^ 4 ^ii (1 ^^er 720 f^r?r% 

f|Tf Tpsjr f^kTT %: 

^ 3TR % 3#raTd -qr ^NRt cfit ’JOTt ^PRt % ^TFT^t ^ ^ 720 f^T %'qK 3FfTFRT J I 

•5Tr -:5fr '+,{ xr i.rn t afhc^t^, %TT tftf, felf<ga ^qT| 

( 2 .) TTSTF ^ ^ 3T^r^ fen 7 T^ arjeiT Tt 3TfFcBTf['qT =64qiO ‘^'614 3FF1FFR % 

^ ^4^ OTFT -iT^mTF 1 ? -^t FF 2 T^kTT f ! 


[MPTM—TSFS-4] 


'ttot ^ Tram : srcnwt 
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(3) a^i^K u » ^ arafa % ^TFT ^PT trcj *Rt afrc X$ TOT ^ ^st 3T*rfa ^5t WTT 

% fa> arfwrrt4ta ^-HmK u i^3^ <%\m ^ 

^ ^ % arfa3>rcl tjt ^ «ft, fji&r ^ ^»?tt % % aromK^ ^ aroftr^Tjtiffr^ppjfe 


62. feftfa 3N<fcft4J<4> tg<41 d^l f«4VW 

^4^41 ^ ^lei^q, t^iah, 

^TT^ ^5T% ^TT fe# 3T^T < 5 ^^ % fcfl$ "%T 1 % ^*s(ta *U*+>K % fcVHfH^ff % a^J^R! ^TS ^RT Prfa %3T Wtj 3TT^W 
7T®TT W ^f°F?ft f l 

63. U*p ^ 

«r^fv ■^t wliiw a^s^n 7 nfaRr % ^ Tgz£t >fr ?nfac* 1 1 i^F5 %ft ig^Ht t#w arfvsflrfr '^t *f*Nt$ ^TR^^rr^r^T^i^rT 

12'^%^«rf^)^f^rft| 4 


(ii) «^Pnsr^TTr^n: 
4§ <c0 ^ "TTHt #3jrt ^ Tprtapf f^P+>m«h ^ fanrT 'w ^ 1 

64. 

3rftr^Rt "m ^4-qid rfi ^ tr ^n ^ ^ ifar 3 ^ T^f ^ *r4t ^P^i sqmkt 7ft ^r^ft \ -q^ % -gfc 

t?t ^ ^rarensT % Tfkff "^cft t ^ 3 % wj4t sf&fafaqf ^ xrf^rf ^7 #rt ■ait -S'H ^fcjchiO e t>*i' c (i'0 

ski ^rf^r farvr^if^^K % arsrfa % %q; 

f^pFR 59%^-fafWt (^r)(4) % ST^^jH Tlf?I ^7#ft: 

^ Mt % ^ % ^tr ^f w 1^ % TT>5TFr?^ wm ^ ^ ^ f , ^ ^ 4 ^ 

f^T^rfwr ^ ^PT ifft 1 

65. ^f«F cfjt 

arf^^ ^ ^ ^ ^ ^ f alk # amt % wt ^ WT ^1’^; t ^ ^5t 3T^% ^ 

^-qm ^fRT 'qft T R ^^Hi<n«H ^ «H^T %^TF '3^ TTT% f^TT ^n 'H^> I 

66. ^<£1 «HI wtv3ltr UHI<d |fHl 

(i) arf^Rt^^T «64 ^i/ 1 f^RTf^PT amT'^Ff'TR ^Ml‘TO%^ef>'^F;%'q^^|?Hfq;W^^T^t^?t3TTtVTft T ft‘l 

(ii) 3rf^RtT7Tct>4^i<l Pi^ «imu ^1 <+.^ 11 95<?t ^i^f! Twh <ah<£\ ^t arf?mf^T#tr 1 

67. <*>l4il^U| 3T^tV 


( 1 ) : 

(^>) ^41 % 6<h ar^ ^Pi^Pki % T TT *fcl4w£ u l ^ 

('&) ^<^<il ^ ^ 1 TC ^t4>J^U! 1 

(2) WT^aT^pF^WK^#t: 

(^>) aif^e»)i(l % <Hm % fqq4\ ^4^11 "Sfit w)«<?><^TRT f^Ht ^arfwir^ft ar^fi^, ■sft^ i 

(T5[) «h4^i<l Hi5ji% f^q«t ^ 4^1 ^ ^)-s«»h'SJ: ^ 3rf*T^»*Pt ar^f^i 

(3) W^ T TT^Tmt%^T^H J ,’3ft tft^Tlft, ^qf^rfwMT 

<^4 HI'S! cKlI I 

(4) arft^Rt^T^NRtarymamfir t frt^^% f^Tfyn 

m'\\ * 

^ % flT4^Pi«t» aiqew^‘ ^rt ^=7% ^n^Tr«i "4 arr^lt 1 

(5) ■*rfe'^Ni<K u l ^"f^^fH^'? : «TH T R ?Tt 3#^rd "^fT c h4^l<) "^t ^)l4il? u l ap?f^ ^Tft v3ll^4t I 
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f^FT 3Tqfa’^rf^Tjnq7ft| 

(7) f%7Tt ^ =tr4 ^iO "5RT - 3^f%^^Hnin< u i^TT^f-TTCpT^T*PT^flrf f^^fT^TH^TTI 


3JKJRT-VII 

68. ^fotsrf^r cf g n OfvH 

(1) <64^10 fowrt 1952 (1952^19 

^ qicii srfvRw % % spprn: i 

J 2 ) w Mf^sq-frfavfcwH3?faRm, 1952 (1952^ 19) 3jir4SfT*^srfrot 

% 5RT wfFT ifft I 

(13) WIT^^R^-^^R^jrTT 16 W^R, 1995 

69. 

(1) ■srfawl' ^tt <* 4 ^i 0 Pi^RiRan ^-fsrfwn 2 % < 3 i^K y m?H % ^ ^rnr 1 

(2) fa >41 ^rfwrt vr wfant ^ tt% ■’tt ift 4^<*1 1972 % ■*tt PiHRriRg<i 

^T-ftPPR (3) %3T^’^»ft3TfW5t l ^?#fh 

(3) (i) yc4et> 3Tft^BBTft ttt <*4-qi<) fanRiRgd jt- 

(^fO 4 qi 14^14 VT 

W 

C 7 !) '^f^:^ e wni' t R =w<«i^ ski faRww 3Tfa3^%W»TO% 

’m 

W ^f ? Tt?TT^T 1 jd^jT%%^WT T m^-qT, ^ 

"4 3,^ f%^raK% =r>K u i 5<iH4. 7 T^'h4 , qi4 '■dH<;M «♦>! <.ifti qji '3i«m HlfT l^b-MI ^ll^llf^T^ iffi' H I M<rff W% qfr1 

^TTTtHT TF7^r % ^ ^ farfa ^1 

(ii) 3Tf4qm1^q>4Tml^^<JHqn^Tl%, y^«D ^4*T«f 3T«TOT6'»T^%^3rfw% *TR%%tr^ 

%^T ^T #TT, # 3Tftm*T 15 Wl% % % STEqtffa -^rft : 

fqi413Tftwn^^^4^Kl%30^^3Tf^r^^qrij^^^t^qg <jM^n%^qTf30 ^f^3?faq> 
4r^i % ^ 37T^ ?m % ^RiR*i 71 % -qra #n: 

^< t ti ^ ^ 3rf%iof)i<l dM^n 's^'srt %t?;t|^ arf?m •t^; ^mrrRrT"?rpn; 

J ^% 7 ^ 'ft %f^ft <*4 ^k1 %tw 4'tfhj f^^ amro, frnftqffr, wmn 

■^■^T ’MHiPxi, ^Nn 4t HIHCU#, M5^ 12 ^141 %^TPT^, T£?T^FT (100%) 'R^TT^ «ftr 

^i3fRm fttti 


[Mmn-^4] 




70, f*WW WH 


21, 


( 1 ) 

WPT^t^Mu'ir «Ami T^ffi Piqitl Wli <3^«t>l ^ff ^ fd^faa ^|f 4 <*ikl ^Ft'^fe?T^ 5 "f^' 5 R ? TT'^Tf^ I 

(2) ^ ~qr *>4^i(l # qq> *r <h mi ftqm ^im T^if ^>t % -at t& iw <re> sr^qfr ^ wpft 

^rer^rTT^f^i^TC^HRewii ftwa fefrftfa ql 

71, ^Hid^n^i 

3rfrott ^n ^4^1(1 ^ ■afer % fa>4l »ft ^FifeR ^n Tiren 4* ^nifiRfl faRi in ^rktt f 1 

72, M4«wY ^>1 'cb|ltf4|4H 3fl< MJU#II 

(l) 3T«zf^ '=> 13^1 "^TTPi^*i ^lO^(i ^"ait 3i«t>)%' 3 iT*Nf^‘Sfl , JJ l! l>^ ;!! IT^f 

IfDHlpcin «?K^ %"Rr^ <H!^¥q c t> "^t I .. 

( 2 ) VTT^T '^TWR, ^T»ft *ft •3TTdVd<^ftl TR^, TP^faf ^Nf> $ <h<h 4 Tpf fqfd-MHf ^IRSn qgh lft $ I 

■_ <f 

73, f^TT 3fU eq|Cjf>|q( 

(1) foRnHiqd) %Rf>4tRT fqPiMH RT^T yc^q> Pimh, fqpiMH, "3Rf4*RR%4t^>TTT3?«RT 4-^Md^rV 

^it Mwrot % 37R»T WS<rl !T^rT4f ift ^ffc^ •3 TR<=mRhT sffc «h4-dlR<ff R Rfiffl f^RT 

wmfi 

(2) ^ pR*n%«iw^ <s*i Piwi ^^4f%3TRf^f^R^3n^^^ T ^'’wtqT^'5^'R|fd4<MI«t<rl1 <JM44f % 

^ti4ci fi*«N ^RT^T ^ 7 T^ 'Jii^'H I 


3Fppfr-I 

(fafWT18^f) 

I4«*i 3fl< <iW4)<wi <*H %iV«iuii 

WFT :.* ' 

fcrfo :. 

^. ^.n^SKi 4)^ u ll <*><.ni/«»Ka1 ^'%'^F % •3TfR3iTfl"*TT *fc4dl{1 % 3^T"3^T"4t 

^rt ^iRa chnlci^ ^ ««iRrt 7 tt R»nfn ^ 4q«& 3r4f^T em^id, tnrqPi^ai "fisu ^ RrttRrt 3i\t T jyt 

TT/^Rft I 

^ •««(Rrt Rf)4l «w4%'^R'4^^ tij?ni <jsi^> Rm,ftR<«i» 3Rra«ifai Mdvd^>^ j ii /^^n 

^ii/'^H a|R’T^ , 3?wfe%^rtp*)n-4 q*Hcwi^'JT3^^iR‘3^4N7%^RR^^w^'«ir^r^N» f 

%~Rq &1ci °hPw %1^ft ^lO^K^fdOffl’T'^nc^^dTgqfni^H ^M I /^^n I 




^rm : 

1 £CT ^TR ; . 

M^dlH : ... 


: 

dR : 
RRR : 


i 
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[fafWT5(4)^f] 

UfiHeb 3T eh*taifl ^ Pi«jf«Ki % «H<4 MIK 1 Rt»«w 'nA qicni «ilqwn WI 

1. 5sft/yOHcfl/$m<l-. ... FiHRrifisifl ^ : 

(i) * ^ I 

(ii) ^ faffed \ 3^T[^> Hoft/Rfd^ I 

(iii) "*R» °mP« 1 Fti'Ht % qlfqa % I ^£^>1 ^HjhRi ^T *i<rvd % I 

v (iv) fror ^rm; i 

2. ^ mRi^II «t><cil/ofr><^n I? f% ^^irn% MU^ TT 

«rafer 'ferq; ■ ; 5n% % <irK^i41 ^nr/^yft i 

: 

TRTRR : 

3Fj$t- m 

wf 731 

PMW WHcbl Ml MUM 

( faPwi 70 ^f) 

: . 

1 . ^f, 5?^1 5 ^ 1 ^.‘^RUI §MT4 '4IHl u l^'^'^T'^ Pl^Hw ^-41$ ^< 1 ^KI MlM u ll . 

(F*TH) .(f^wr) ^TT fWR R*JFT %t 

2. *<iM^4d R«TFTi? I 

■^tl 

FIR ^f’fpT 11 .(W^I) ..(facTT) % 

.(•**4FT) ...^ fti=#tf*3RT TOWf 3TW f™ "P4H 'RlfeT "W 11 


TTT "RFT : . 

<£\l fRT^RT ^ TTfrRr : 

^ Tnrhgr :. 

F^TT^R : 

*# WT^Tft^TO^i 


F. 3TRfe?r ; 
3T 

[ f^rmm/iv/304-%/2003/3RTr.] 
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CHAMPARAN KSHETRIYA GRAMIN BANK 
NOTIFICATION 
Motihari, the 2nd June, 2003 

Champaran Kshetriya Gramm Bank (Officers and Employees) Service Regulations, 2001 

Pers/28/03-04/HO/ll/89.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Champaran Kshetriya Gramin Bank, after consultation with the Central Bank of India 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby.makes the following regulations namely:— 

■fj* 'v 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

Cl) These regulations may be called Champaran Kshetriya Gramin Bank (Officers and Employees) Service Regula¬ 
tions, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every officer and employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as maybe 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
' organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1), 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Champaran Kshetriya Gramin Bank established under Sub-section (1) of Section 3 
of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(0 “Competent Authority” means the Chairman in the case of officers and the officer designated by tie 
Chairman in the case of employees; 

J * 

(j) “Duty” includes: 

(a) service as a probationer; 

• • 1 ^ 

(b) period during which an officer or employee is on joining time; ,, 

(c) periodspent on casual leave, special casual leave duly authorised by the Competent Authority; ind 

(d) period spent on training while in service. 
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(k) Emoluments” means the aggregate of salary and allowances, if any; 

(1) Employee” means a person appointed to any of the posts specified in Regulations (3)(a) (2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) Pay means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Central Bank of India; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of Officers and Employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A -Officer Cadre 

(0 Scale I 

(ii) Scale n 

(iii) ScalelD 

With designation in relation to any of the scales— 

(0 Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval of 
the Central Government 

(2) Group B- Clerical Cadre * 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at aU rimes all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time, engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not extieeding 60 days in a year to meet any exceptional 
need or circumstance: 





[HFTIII—^TO4] 
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Provided that such appointments on ad hoc and/or temporary basis shall be made 
Sponsor Bank. 

S. Appointment in the Bank’s Service 


in consultation with the 


<1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 6 


Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointiaz 
Authority in respect of employees also. s 


(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government 

terms of Section 29 of the Act same as provided in Regulation 4. 


m 


. _ (3) *: veiy officer or em P Io yee on his first appointment in the service of theBank, shall be required to produce a 

certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 


(a) who has entered into or contracted a marriage with a person having a spouse living. 


(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

00 Declaration—Every officer or employee on his first appointment in the service of the Bank shall furnish * 
declaration about his marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw dbv 
and allowances for that day. 

8. Probation 

® An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(u) An employee promoted to a post in Scale I ofOfficer Cadre shall be on probation for a period of one year which 

shall be extendable by the Appointing Authority for a period not exceeding six months. 

(m) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(w) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exc eed ing three months. 


1820 Gl/2003—4 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of die Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period o( extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) I n the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10, Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

( 2 ) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

0) (i) An officer or employee shall retire on completion of 60 years of age: 

Prov ided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided heiei natter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after tire completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on lorn atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 

of ficer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 

reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Comm i it cc. shal 1, from lime to time, review the case of each of such officers or employees and make recommendation to the 

Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire an 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER ID 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

ft 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

CO The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se senionty of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB( 1) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding notional marks for the reserved 
category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right' 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made i n accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 
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15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Ever,' officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every' officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

18. Obligation to maintain secrecy 

Every' officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and 
shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the 
Bank s staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in 
the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary', artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 

Authority. 

Explanation . 

(i) Every' officer or employee shall report to the Bank if any.member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

•ussing by an officer or employee in support of the business of insurance agency or commission agency, 

I or managed by a member of his family shall be deented to be a breach of this Sub-Regulation. 

• j officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company. Which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the lime being in force or any 
co-operative society for commercial purposes. 

Provided that an officer or an employee may take part in registration, promotion or management of a co-operative 
society' registered under the Co-operative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
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force, or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 

Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 6 v ^ 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 

absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Gfficer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(0 An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) g;ve or take or abet the giving or taking of dowiy, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation In stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities or any 
description: J 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow orpemut any member or his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

00 buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(hi) incur a debt at a race meeting; 
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(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority. 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a co-operative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a co-operative credit society of which he is 

a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 3 1st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 
in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 
him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 

come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 

Rs. 10,000: 
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Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer ; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a fiffi 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the’case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges of satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on Ihe 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. t 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
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circumstances beyond his control. 

M Prohibition against participation in politics and contesting elecdoh, 

31. Prohibition against joiningeertain associations, strikes, etc. 

('>*0 officer who IS not a ‘workman. within the meaning of the industrial Disputes Act., 947 shali 
(a) become or continue be a member or office bearer of nr tv. • ,• 1 ' 

any trade union of the employees of the Bank who’are ‘work^ " ,DdlrecUy with, 

federation of such trade unions. workmen within the meaning of that Act, or a 

demonstration in wnnecho^th^^tto p^idn^iS 1 ^ 16 !r *** unseemly or ‘"decent 
sen ice of any other employees of t^S ^ 8 ° ^ of ""** or the conditions of 

prejudicial to the .merest ^ or activities of which are 

States, public order, defamation or incitement to offence ’ ^ ° thc state > friendly relations with foreign 

32. Giving evidence 

connection vvdh > m^cnqid^conAic^?iiy X aiiy t |KrOT^^^^^^! , j^^^^ l *® oni l ,e,e " t Authority, give evidence in 

sha„ cr,t,S^ 

33. Function m honour of officer or employee 

cornplirncntart orvaledicto^'acWmss^cuaccxp^ans^cstinwn^t^orau^^a UOn ““t* 1 ® C ° mpetent Authori >y. receive any 

ot in the honour of any other officer or employee. d Y mee!lng or entertainment held in his honour 

Provided that nothing in this Sub-Regulation shall apply to: 

employee or any other officer or em^^Monffi^lsi'on oftereterlif’r™ 111 d “I rac,er held il1 honour of the officer or 
the service ofthc Bank; and occasion of hts ret,remem or transferor any person who has recently quit 

J» d, acceptance of stmpic and inexpensive euierta.nmem arranged by assoc,auous of officers or employees 
employee ,o tnduce or cTm^lSo^^ 0r infl " e ”“ on or 

(onlribu.lonror^dicnvlseasswtm^him^lf^vdh'tlirraising^f^rry fhnds^o^oth ° m ^| eF,t “ k f ° f ° f 

constituents or customers in pursuance of any objective whatsis collections in cash or in kind from 

36. Consumption of intoxication materials 

An officer or employee shall: 

(S) h^ ^ ana in which 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his dut> 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work place. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

y (d) Showing any pronogfaphy, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

Oi) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
‘or exami nation in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(rv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion of pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed oh probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment., 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clause (i) to (ill) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his writen statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be except by an 

order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 

charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the p unishment of removal 

or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the p unishme nt 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

fa) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

i 

(!:■;• i ’ i'=; : iti *.:s for major misconduct 
! i ne 

■withholding of increment(s) 

{iii) w ithdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employees'advising him of the misconduct and the punish- 
ment for which he may be liable for such misconduct; and 

(hi) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 

Pro* ided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. * 

40. Delegation of the power to enqui re *** 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by thb 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is ofthe opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquire shall be held into the charge against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwiths tanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

0) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
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Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 

of the Competent Authority. ^ 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings win continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under. 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : . . * 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
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half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allow¬ 
ance, if any, will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the 
prevailing rates or at rates applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pjiy 

CO For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing qn 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of suqh 
agency or one year after suspension, whichever is later, ‘and in the event the enquiry is not delayed ftw 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shaft 
be passed which shaft have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shaft have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the dateof 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie; 

(i) to the Board where the Chairman of Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shaft comply with the following requirements: 
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(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be co mplete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to Directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

fiO. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 4 

serv ice of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 11 

(i) Pay and allow ances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(u) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 

(iii) In case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52, Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it fells due 
i respective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Pnvi lege Leave 

(e) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave can not be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(“) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 

fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
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where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a 
calendar year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible 
on a pro-rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination w ith any other kind of leave, except as provided under 
sub-regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of, before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) may be refused without assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in- 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in w hich he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 

service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of rement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in sendee, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in sc* vice. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non* in a sick 
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leave/’ medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/ medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days: 


Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 

conditions: . 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
hi s sick/medical leave account. 

(ii) S lck/medical leave will be granted on pro-rata basis during the first year of service. 


(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 


(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 


Explanation : 

1 Ti 11 the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 

the specific reasons therefore in writing. 

( 2 ) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 

leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave wasnecessitated on 
accouvt of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra- 
oidia i t e ould count for increment. 

* . .s ial Leave and Special Leave 

dicer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
, nding another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 

,, , ; by the Board in accordance with the guidelines of the Central Government. 

6X Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 
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(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 


64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4)-of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occassion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

„ (4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER W 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provision Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 

the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 

hereunder. 

v 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

( 3 ) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

■ ' *' (c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 

Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of 

service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 

years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case maybe. 

70. Domicile 

( 1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is pot his place of birth he must establish the same to the satisfaction of the Appointing 

Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

( 1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to. or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 

when considered necessary. 
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73. Repeal and Savings 

(1) Eveiy rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken-under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

Sd/- Illegible, Chairman 


SCHEDULE! 


Declaration of Fidelity and Secrecy 


(See Regulation 18) 


Place:-- 

Date:-- 

.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Champaran Kshetriya Gramin Bank and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me, 


Signature 
Name in full 
Designation 


Signature 

Name in full 
Designation 


CARE: (To be on the lines of GOI Rules) 


SCHEDULED 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Sml./Kurn.s/o, w/o, d/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 
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(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


SCHEDULE-III * 

FormB 

i 

(See Regulation 70) V 


Place:. 

Date:. 

I the undersigned having been appointed in the service of the Champaran Kshetriya Gramm Bank hereby 
declare .(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and 
Nature of appointment. 

Date of appointment.... 


♦ 

1 


Signature 


* Strike out whichever is not applicable. 


Sd/- Illegible, Chairman 
[No. ADVT m/IV/304-K/2003/Exty.] 
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